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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.
On October 26, 2017, the Board of Directors (the “Board”) of Selecta Biosciences, Inc. (the “Company”) appointed John H. Leaman, M.D. as Chief
Financial Officer, Head of Corporate Strategy and Treasurer of the Company. Dr. Leaman was also designated as the Company’s principal accounting officer,
and succeeds David Siewers as Chief Financial Officer and principal accounting officer. Mr. Siewers is expected to remain as a consultant to the Company.
Dr. Leaman, 45, served as Head of Corporate Development at InfaCare Pharmaceutical Corporation, a specialty pharmaceutical company that was
recently acquired by Mallinckrodt plc., from June 2016 to October 2017. Prior to that he served as the Chief Financial Officer of Medgenics, Inc., a
biopharmaceutical company, from September 2013 to February 2016. Dr. Leaman also served as Vice President of Commercial Assessment at Shire plc, a
global specialty pharmaceutical company, with responsibility for the strategic assessment of licensing and M&A opportunities. Prior to joining Shire in
2011, from 2007 to 2011, Dr. Leaman was a Principal at Devon Park Bioventures, a venture capital fund targeting investments in therapeutics companies,
where he oversaw the fund’s investment and corporate board duties in life science investments. Dr. Leaman received an M.D. and an M.B.A. from the
University of Pennsylvania’s School of Medicine and Wharton School, respectively. He received a degree in Psychology, Philosophy and Physiology at Oriel
College, University of Oxford, while completing a Rhodes scholarship. Dr. Leaman received a B.S. in biology from Elizabethtown College.
In connection with his appointment, on October 26, 2017 the Company entered into an employment agreement with Dr. Leaman for an unspecified
term.
Under the terms of the employment agreement, Dr. Leaman will receive an annual base salary of $390,000 and, beginning with the Company’s 2018
fiscal year, will be eligible for an annual performance bonus targeted at 40% of his annual base salary and an additional annual special achievement bonus of
up to 10% of his annual base salary. For the Company’s 2017 fiscal year, Dr. Leaman will be entitled to receive a discretionary bonus in an amount
determined by the Board, which will not be less than $32,500 if he remains employed by the Company through December 31, 2017. Dr. Leaman’s annual
bonus for the Company’s 2018 fiscal year will not be less than $162,500 if he remains employed by the Company through December 31, 2018.
The Company expects to grant Dr. Leaman an initial equity award consisting of an option to purchase 220,000 shares of common stock of the
Company, which will vest over a four-year period, with 25% vesting 12 months from the grant date and an additional 2.083% vesting in equal monthly
installments over the following 36 months. Dr. Leaman is also entitled to receive (i) additional payments of $7,000 per month for up to 12 months to offset
the costs of travel between his primary residence in Pennsylvania and the Company’s offices in Watertown, Massachusetts in performing his duties for the
Company and (ii) direct payment of, or reimbursement for, up to $75,000 in moving expenses incurred in connection with his relocation to the greater
Boston, Massachusetts area.
If Dr. Leaman’s employment is terminated without “cause” or he resigns for “good reason,” as the terms are defined in his employment agreement,
Dr. Leaman will be entitled to receive, subject to his timely executing a release of claims in favor of the Company and continued compliance with a separate
restrictive covenant agreement, (i) continued base salary payments for a period of 12 months following his termination, (ii) a pro-rata portion of his annual
bonus for the year of termination, based on actual performance for the full year (or based on 50% of his annual base salary if such termination occurs during
the first quarter of the calendar year), and (iii) direct payment of, or reimbursement for, continued medical, dental and/or vision coverage pursuant to COBRA
for up to 12 months. In addition, if such termination occurs within the 60 days preceding or 12 months following a change in control, Dr. Leaman would be
entitled to receive accelerated vesting of any of his unvested Company equity awards that vest solely based on the passage of time. The Company must
provide Dr. Leaman 30 days’ notice, or pay in lieu of notice, in the event the Company terminates him for any reason other than cause.

Dr. Leaman has also entered into a non-disclosure, non-competition and assignment of intellectual property agreement with the Company under
which he agreed to refrain from engaging in direct competition with the Company or soliciting employees of the Company, in each case, while employed and
following his termination of employment for any reason for a period of 12 months.
Item 7.01. Regulation FD Disclosure.
On October 26, 2017, the Company issued a press release relating to the departure of Mr. Siewers, the appointment of Dr. Leaman and the addition of
Stephen Smolinski as the Company’s Chief Commercial Officer. A copy is furnished herewith as Exhibit 99.1.

Item 9.01 Financial Statements and Exhibits.
(d) Exhibits
The following exhibit shall be deemed furnished, and not filed:
Exhibit
No.

Description

10.1

Employment Agreement, dated as of October 26, 2017, by and between Selecta Biosciences, Inc. and John H. Leaman, M.D.

99.1

Press Release issued by Selecta Biosciences, Inc. on October 26, 2017

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

SELECTA BIOSCIENCES, INC.

Date: October 26, 2017

By:

/s/ Werner Cautreels
Werner Cautreels, Ph.D.
President and Chief Executive Officer

EXHIBIT INDEX
Exhibit
No.

Description

10.1

Employment Agreement, dated as of October 26, 2017, by and between Selecta Biosciences, Inc. and John H. Leaman, M.D.

99.1

Press Release issued by Selecta Biosciences, Inc. on October 26, 2017

Employment Agreement
This Employment Agreement (this “Agreement”), dated as of October 26, 2017 (the “Effective Date”), is made by and between
Selecta Biosciences, Inc., a Delaware corporation (together with any successor thereto, the “Company”), and John Leaman
(“Executive”) (collectively referred to as the “Parties” or individually referred to as a “Party”).
RECITALS
A.

It is the desire of the Company to assure itself of the services of Executive following the Effective Date and thereafter by
entering into this Agreement.

B.

Executive and the Company mutually desire that Executive provide services to the Company on the terms herein provided.
AGREEMENT

NOW, THEREFORE, in consideration of the foregoing and of the respective covenants and agreements set forth below, the
Parties hereto agree as follows:
1.

Employment.

(a)
General. Effective on the Effective Date, the Company shall employ Executive and Executive shall be employed by
the Company, for the period and in the positions set forth in this Section 1, and subject to the other terms and conditions herein
provided.
(b)
At-Will Employment. The Company and Executive acknowledge that Executive’s employment is and shall continue
to be at-will, as defined under applicable law, and that Executive’s employment with the Company may be terminated by either Party at
any time for any or no reason (subject to the notice requirements of Section 3(b)). This “at-will” nature of Executive’s employment shall
remain unchanged during Executive’s tenure as an employee and may not be changed, except in an express writing signed by
Executive and a duly authorized officer of the Company. If Executive’s employment terminates for any reason, Executive shall not be
entitled to any payments, benefits, damages, award or compensation other than as provided in this Agreement or otherwise agreed to in
writing by the Company or as provided by applicable law. The term of this Agreement (the “Term”) shall commence on the Effective
Date and end on the date this Agreement is terminated under Section 3.
(c)
Positions and Duties. Executive shall serve as the Chief Financial Officer and Head of Corporate Strategy of the
Company with such responsibilities, duties and authority normally associated with such positions and as may from time to time be
reasonably assigned to Executive by the Chief Executive Officer of the Company. Executive shall devote substantially all of
Executive’s working time and efforts to the business and affairs of the Company (which shall include service to its affiliates, if
applicable), provided that Executive may engage in outside business activities (including serving on outside boards or committees)
following approval by the Board of Directors of the Company or an authorized committee thereof (in either case, the “Board”) to the
extent such activities do not materially interfere with the performance of Executive’s duties and responsibilities under this Agreement or
violate the terms of the Employee Nondisclosure, Noncompetition and Assignment of Intellectual Property Agreement attached as
Exhibit B (the “Restrictive Covenant Agreement”). Executive agrees to observe and comply with the rules and policies of the Company
as adopted by the Company from time to time, in
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each case as amended from time to time, as set forth in writing, and as delivered or made available to Executive (each, a “Policy”).
2.

Compensation and Related Matters.

(a)
Annual Base Salary. During the Term, Executive shall receive a base salary at a rate of $390,000 per annum, which
shall be paid in accordance with the customary payroll practices of the Company and shall be pro-rated for partial years of employment.
Such annual base salary shall be reviewed (and may be increased) from time to time by the Board (such annual base salary, as it may be
increased from time to time, the “Annual Base Salary”).
(b)
Bonus. Beginning with the Company’s 2018 fiscal year and during the Term, Executive will be eligible to participate
in an annual incentive program established by the Board. Executive’s annual incentive compensation under such incentive program
(the “Incentive Bonus”) shall be targeted at 40% of Executive’s Annual Base Salary (the “Target Bonus”). The Incentive Bonus payable
under the incentive program shall be based on the achievement of performance goals to be determined by the Board. Further, beginning
with the Company’s 2018 fiscal year and during the Term, Executive will also be eligible to earn an additional annual special
achievement bonus of up to 10% of Executive’s Annual Base Salary based on the achievement of additional performance goals to be
determined by the Board (the “Special Bonus”). The Incentive Bonus and the Special Bonus are hereinafter referred to collectively as
the “Annual Bonus”. For the portion of the Company’s 2017 fiscal year during which Executive is employed, Executive will be eligible
to receive a discretionary bonus in an amount to be determined by the Board (the “2017 Prorated Bonus”). Notwithstanding the
foregoing, the 2017 Prorated Bonus paid to Executive will not be less than $32,500 if the Executive remains employed by the Company
through December 31, 2017, and the Annual Bonus paid to Executive for the Company’s 2018 fiscal year will not be less than
$162,500 if the Executive remains employed by the Company through December 31, 2018. The payment of the 2017 Prorated Bonus
and any Annual Bonus will be made on or before March 15 of the year following the calendar year in which it is earned.
(c)
Benefits. During the Term, Executive shall be eligible to participate in employee benefit plans, programs and
arrangements of the Company (including medical, dental and 401(k) plans), consistent with the terms thereof and as such plans,
programs and arrangements may be amended from time to time. In no event shall Executive be eligible to participate in any severance
plan or program of the Company, except as set forth in Section 4 of this Agreement.
(d)
Vacation. During the Term, Executive shall be entitled to accrue four weeks of paid vacation per year in accordance
with the Company’s Policies. Vacation days accrued, but not used by the end of the calendar year may be used in the subsequent
calendar year; provided that no more than five accrued vacation days may be carried over from one year to the next. Any vacation shall
be taken at the reasonable and mutual convenience of the Company and Executive.
(e)
Business Expenses. During the Term, the Company shall reimburse Executive for all reasonable travel and other
business expenses incurred by Executive in the performance of Executive’s duties to the Company in accordance with the Company’s
expense reimbursement Policy.
(f)
Key Person Insurance. At any time during the Term, the Company shall have the right to insure the life of Executive
for the Company’s sole benefit. The Company shall have the right to determine the amount of insurance and the type of policy.
Executive shall reasonably cooperate with the Company in obtaining such insurance by submitting to physical examinations, by
supplying all information reasonably required by any insurance carrier, and by executing all necessary documents
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reasonably required by any insurance carrier, provided that any information provided to an insurance company or broker shall not be
provided to the Company without the prior written authorization of Executive. Executive shall incur no financial obligation by
executing any required document, and shall have no interest in any such policy.
(g) Stock Options. No later than the first regularly scheduled meeting of the Company’s Board of Directors following the
Effective Date and subject to the approval of the Board, pursuant to the Company’s 2016 Incentive Award Plan (as it may be amended,
the “Plan”), Executive will be granted an option to purchase 220,000 shares of common stock of the Company with an exercise price
per share equal to the fair market value of a share of the Company’s common stock on the date of grant (the “Option”). Subject to
Executive’s continued employment by the Company, the Option shall vest over a four-year period, with 25% vesting 12 months from
the date of grant and an additional 2.083% vesting in equal monthly installments over the following 36 months. The Option will be
subject to the terms of the Plan and the applicable award agreement evidencing such award.
(h) Relocation. The parties acknowledge that the Company’s principal place of business is currently in Watertown,
Massachusetts and Executive’s primary residence is currently in the state of Pennsylvania. Executive agrees to relocate his primary
residence to the greater Boston, Massachusetts area prior to the first anniversary of the Effective Time. For the avoidance of doubt,
Executive’s failure to relocate his primary residence to the greater Boston, Massachusetts area prior to the first anniversary of the
Effective Time will constitute a breach of a material provision of this Agreement that entitles the Company to terminate Executive’s
employment for Cause (as defined below) without the requirement that Executive be provided written notice of, or an opportunity to
cure, such breach. Until Executive relocates to the greater Boston, Massachusetts area, Executive will be permitted from time to time to
perform his obligations under this Agreement remotely, provided that Executive will spend such time at the Company’s principal place
of business in Watertown, Massachusetts as the Company’s Chief Executive Officer reasonably determines is necessary or appropriate
for Executive to perform his duties and responsibilities under this Agreement. During the first twelve months of the Term or until
Executive’s earlier relocation to the greater Boston, Massachusetts area, in addition to the Annual Base Salary, the Company will pay
Executive additional base salary at the rate of $7,000 per month (“Additional Base Salary”) to offset the costs of Executive’s travel
between Massachusetts and Pennsylvania in performing his duties for the Company. Additional Base Salary will be prorated for any
partial month of service and will not constitute Annual Base Salary under this Agreement. Further, the Company will reimburse
Executive for (or pay directly on Executive’s behalf) Executive’s reasonable moving expenses incurred in connection with Executive’s
relocation to the greater Boston, Massachusetts area in an amount not to exceed $75,000 (the “Relocation Allowance”), provided that
such relocation occurs prior to the first anniversary of the Effective Time. Documentation reasonably acceptable to the Company of all
reimbursable moving expenses must be submitted to the Company promptly following the date such expenses are incurred. All
payments of the Relocation Allowance will be provided within 60 days following Executive’s submission to the Company of such
documentation, except that in no event will any payments of Relocation Allowance be made other than in calendar year 2018.
Executive will be liable and responsible for the employee portion of all taxes owed in connection with the Relocation Allowance (to the
extent the Company reasonably determines all or a portion of the Relocation Allowance constitutes taxable income to Executive) or the
Additional Base Salary, and the Company may (but will not be required to) deduct or withhold such taxes from any compensation
payable to Executive by the Company or its affiliates. If (i) Executive’s employment is terminated by the Company for Cause or by
Executive other than for Good Reason (as defined below), in either case within 12 months of the date Executive relocates to the greater
Boston area, or (ii) Executive fails to relocate to the greater Boston, Massachusetts area prior to the first anniversary of the Effective
Time, Executive will repay the Company
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the full amount of any Relocation Allowance paid to Executive (or paid on Executive’s behalf), and the Company will be entitled (but
not required) to deduct the amount of any such repayment obligations from any amounts otherwise payable to Executive by the
Company or any of its affiliates.
3.

Termination.

Executive’s employment hereunder may be terminated by the Company or Executive, as applicable, without any breach of this
Agreement under the following circumstances:
(a)

Circumstances.
(i)

Death. Executive’s employment hereunder shall terminate upon Executive’s death.

(ii)

Disability. If Executive has incurred a Disability, as defined below, the Company may terminate Executive’s

(iii)

Termination for Cause. The Company may terminate Executive’s employment for Cause, as defined below.

(iv)

Termination without Cause. The Company may terminate Executive’s employment without Cause.

employment.

(v)
Resignation from the Company with Good Reason. Executive may resign Executive’s employment with the Company
with Good Reason, as defined below.
(vi)
Resignation from the Company without Good Reason. Executive may resign Executive’s employment with the
Company for any reason other than Good Reason or for no reason.

(b) Notice of Termination. Any termination of Executive’s employment by the Company or by Executive under this Section 3
(other than termination pursuant to Section 3(a)(i)) shall be communicated by a written notice to the other Party hereto (i) indicating the
specific termination provision in this Agreement relied upon, (ii) setting forth in reasonable detail the facts and circumstances claimed to
provide a basis for termination of Executive’s employment under the provision so indicated, if applicable, and (iii) specifying a Date of
Termination which, except in the case of a termination pursuant to Section 3(a)(iii), shall be at least thirty (30) days following the date
of such notice, but no more than forty (40) days following the date of such notice (a “Notice of Termination”); provided, however, that
the Company may deliver a Notice of Termination to Executive that specifies any Date of Termination that occurs on or after the date of
the Notice of Termination (but no more than forty (40) days following the date of such notice) and, in the event that Executive delivers
a Notice of Termination to the Company, the Company may, in its sole discretion, change the Date of Termination to any date that
occurs on or following the date of the Notice of Termination and is prior to the Date of Termination specified in the Notice of
Termination, provided, in either case , that if the Company selects a Date of Termination that is less than thirty (30) days after the date
of the Notice of Termination the Company will pay Executive the base salary Executive would have earned during the period
commencing on the Date of Termination selected by the Company and ending thirty (30) days after the date of the Notice of
Termination. The failure by either party to set forth in the Notice of Termination any fact or circumstance shall not waive any right of
the party hereunder or preclude the party from asserting such fact or circumstance in enforcing the party’s rights hereunder.
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(c) Company Obligations upon Termination. Upon termination of Executive’s employment pursuant to any of the
circumstances listed in this Section 3, Executive (or Executive’s estate) shall be entitled to receive the sum of: (i) the portion of
Executive’s Annual Base Salary earned through the Date of Termination, but not yet paid to Executive; (ii) any unpaid Annual Bonus
earned by Executive for the year prior to the year in which the Date of Termination occurs, as determined by the Board in its good faith
discretion based upon actual performance achieved, which Annual Bonus, if any, shall be paid to Executive when bonuses for such
year are paid to actively employed senior executives of the Company but in no event later than March 15 of the year in which the Date
of Termination occurs; (iii) any expenses owed to Executive pursuant to Section 2(e); and (iv) any amount accrued and arising from
Executive’s participation in, or benefits accrued under any employee benefit plans, programs or arrangements, which amounts shall be
payable in accordance with the terms and conditions of such employee benefit plans, programs or arrangements (collectively, the
“Company Arrangements”). Except as otherwise expressly required by law (e.g., COBRA) or as specifically provided in a benefit plan
or herein, all of Executive’s rights to salary, severance, benefits, bonuses and other compensatory amounts hereunder (if any) shall
cease upon the termination of Executive’s employment hereunder.
(d) Deemed Resignation. Upon termination of Executive’s employment for any reason, Executive shall be deemed to have
resigned from all offices and directorships, if any, then held with the Company or any of its subsidiaries.
4.

Severance Payments.

(g)
Termination for Cause, or Termination Upon Death, Disability or Resignation from the Company Without Good
Reason. If Executive’s employment shall terminate as a result of Executive’s death pursuant to Section 3(a)(i) or Disability pursuant to
Section 3(a)(ii), pursuant to Section 3(a)(iii) for Cause, or pursuant to Section 3(a)(vi) for Executive’s resignation from the Company
without Good Reason, then Executive shall not be entitled to any severance payments or benefits, except as provided in Section 3(c).
(h)
Termination without Cause, or Resignation from the Company with Good Reason. If Executive’s employment
terminates without Cause pursuant to Section 3(a)(iv), or pursuant to Section 3(a)(v) due to Executive’s resignation with Good Reason,
then, subject to Executive signing on or before the 60th day following Executive’s Separation from Service (as defined below), and not
revoking, a release of claims (which Executive will receive no later than ten (10) business days following Executive’s Separation from
Service) substantially in the form attached as Exhibit A to this Agreement (the “Release”), and Executive’s continued compliance with
Section 5, Executive shall receive, in addition to payments and benefits set forth in Section 3(c), the following:
(i)
an amount in cash equal to the Annual Base Salary, payable in the form of salary continuation in regular installments
over the 12-month period following the date of Executive’s Separation from Service (the “Severance Period”) in accordance with
the Company’s normal payroll practices, commencing on the Company’s next regular payday following the effective date of the
Release (with the first payment including all amounts accrued to date) (the “Payment Date”);
(ii)
a pro-rata portion of the Annual Bonus, payable in the form of a lump sum payment, in an amount equal to the
product of (A)(i) 50% of the Annual Base Salary, if the Date of Termination occurs during the first quarter of the calendar year or
(ii) the Annual Bonus amount based on actual performance as determined by the Board, if the Date of Termination occurs after the
first quarter of the calendar year, multiplied by (B) a fraction, using the number of full months of the year elapsed
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prior to the Date of Termination as the numerator and 12 as the denominator, payable in either case by the later of March 15 of the
year following the year in which the Date of Termination occurs and the Payment Date; and
(iii)
if Executive elects to receive continued medical, dental and/or vision coverage under one or more of the Company’s
group healthcare plans pursuant to the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”), the
Company shall directly pay, or reimburse Executive for, the COBRA premiums for Executive and Executive’s covered dependents
under such plans during the period commencing on Executive’s Separation from Service and ending upon the earliest of (X) the last
day of the Severance Period, (Y) the date that Executive and/or Executive’s covered dependents become no longer eligible for
COBRA or (Z) the date Executive becomes eligible to receive medical, dental or vision coverage, as applicable, from a subsequent
employer (and Executive agrees to promptly notify the Company of such eligibility). Notwithstanding the foregoing, if the
Company determines in its sole discretion that it cannot provide the foregoing benefit without potentially violating applicable law
(including, without limitation, Section 2716 of the Public Health Service Act) or incurring an excise tax, the Company may alter the
manner in which medical, dental or vision coverage is provided to Executive after the Date of Termination so long as such
alteration does not increase the after-tax cost to Executive of such benefits.
(i)
Change in Control. Notwithstanding anything to the contrary in any applicable Company equity plan or equity
agreement, in the event Executive’s employment terminates without Cause pursuant to Section 3(a)(iv), or pursuant to Section 3(a)(v)
due to Executive’s resignation with Good Reason, in either case, within 60 days prior to or on or within 12 months following the date of
a Change in Control, subject to Executive signing on or before the 60 th day following Executive’s Separation from Service, and not
revoking, the Release (which the Executive will receive no later than ten (10) business days following Executive’s Separation from
Service) and Executive’s continued compliance with Section 5, Executive shall receive, in addition to the payments and benefits set
forth in Section 3(c) and Section 4(b), immediate vesting of all unvested equity or equity-based awards held by Executive under any
Company equity compensation plans that vest solely based on the passage of time (for the avoidance of doubt, with any such awards
that vest in whole or in part based on the attainment of performance-vesting conditions being governed by the terms of the applicable
award agreement).
(j)
Survival. Notwithstanding anything to the contrary in this Agreement, the provisions of Sections 5 through 9 will
survive the termination of Executive’s employment and the termination of the Term.

5. Restrictive Covenants. As a condition to the effectiveness of this Agreement, Executive will execute and deliver to the Company
contemporaneously herewith the Restrictive Covenant Agreement. Executive agrees to abide by the terms of the Restrictive Covenant
Agreement, which are hereby incorporated by reference into this Agreement. Executive acknowledges that the provisions of the
Restrictive Covenant Agreement will survive the termination of Executive’s employment and the termination of the Term for the
periods set forth in the Restrictive Covenant Agreement.
6.

Assignment and Successors.

The Company may assign its rights and obligations under this Agreement to any of its affiliates or to any successor to all or
substantially all of the business or the assets of the Company (by merger or otherwise). This Agreement shall be binding upon and inure
to the benefit of the Company, Executive and their respective successors, assigns, personnel and legal representatives, executors,
administrators,
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heirs, distributees, devisees, and legatees, as applicable. None of Executive’s rights or obligations may be assigned or transferred by
Executive, other than Executive’s rights to payments hereunder, which may be transferred only by will or operation of law.
Notwithstanding the foregoing, Executive shall be entitled, to the extent permitted under applicable law and applicable Company
Arrangements, to select and change a beneficiary or beneficiaries to receive compensation hereunder following Executive’s death by
giving written notice thereof to the Company.
7.

Certain Definitions.
(a)

Cause. The Company shall have “Cause” to terminate Executive’s employment hereunder upon:
(i)

Executive;
(ii)
(iii)

Executive’s commission of, or indictment or conviction for, any felony or any crime involving dishonesty by
Executive’s participation in any fraud against the Company or any of its affiliates;
Any intentional material damage to any property of the Company or any of its affiliates by Executive;

(iv)
Executive’s misconduct which materially and adversely reflects upon the business, operations or reputation of the
Company or any of its affiliates, which misconduct has not been cured (or cannot be reasonably cured) within thirty (30) days after
the Company gives written notice to Executive regarding such misconduct; or
(v)
Executive’s breach of any material provision of this Agreement or any other written agreement between Executive
and the Company or any of its affiliates and failure to cure such breach (if reasonably capable of cure) within thirty (30) days after
the Company gives written notice to Executive regarding such breach.

(b) Change in Control. “Change in Control” shall have the meaning set forth in the version of the Selecta Biosciences, Inc.
2016 Incentive Award Plan in effect on the Effective Date.
(c) Code. “Code” shall mean the Internal Revenue Code of 1986, as amended, and the regulations and guidance promulgated
thereunder.
(d) Date of Termination. “Date of Termination” shall mean (i) if Executive’s employment is terminated by Executive’s death,
the date of Executive’s death; or (ii) if Executive’s employment is terminated pursuant to Section 3(a)(ii) - (vi) either the date indicated
in the Notice of Termination or the date specified by the Company pursuant to Section 3(b), whichever is earlier.
(e) Disability. “Disability” shall mean, at any time the Company or any of its affiliates sponsors a long-term disability plan for
the Company’s employees, “disability” as defined in such long-term disability plan for the purpose of determining a participant’s
eligibility for benefits, provided, however, if the long-term disability plan contains multiple definitions of disability, “Disability” shall
refer to that definition of disability which, if Executive qualified for such disability benefits, would provide coverage for the longest
period of time. The determination of whether Executive has a Disability shall be made by the person or persons required to make
disability determinations under the long-term disability plan. At any time the Company does not sponsor a long-term disability plan for
its employees, “Disability” shall mean Executive’s inability to perform, with or without reasonable accommodation, the
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essential functions of Executive’s positions hereunder for a total of six months during any twelve-month period as a result of incapacity
due to mental or physical illness as determined by a physician selected by the Company or its insurers and acceptable to Executive or
Executive’s legal representative, with such agreement as to acceptability not to be unreasonably withheld or delayed. Any unreasonable
refusal by Executive to submit to a medical examination for the purpose of determining Disability shall be deemed to constitute
conclusive evidence of Executive’s Disability.
(f) Good Reason. For the sole purpose of determining Executive’s right to severance payments and benefits as described
above, Executive’s resignation will be for “Good Reason” if Executive resigns within one year after any of the following events, unless
Executive consents to the applicable event in writing: (i) a material reduction in Executive’s Annual Base Salary or the combined
percentage of Executive’s Annual Base Salary represented by the Target Bonus and the Special Bonus opportunity, (ii) a material
diminution in Executive’s authority, title or duties or areas of responsibility, (iii) the requirement that the Executive report to someone
other than the Chief Executive Officer, (iv) the relocation of Executive’s primary office to a location more than 40 miles from the
Boston metropolitan area (other than a relocation to a location within 40 miles of Lancaster, Pennsylvania), or (v) a material breach by
the Company of this Agreement or any other written agreement with Executive. Notwithstanding the foregoing, no Good Reason will
have occurred unless and until Executive has: (a) provided the Company, within 60 days of Executive’s knowledge of the occurrence
of the facts and circumstances underlying the Good Reason event, written-notice stating with specificity the applicable facts and
circumstances underlying such finding of Good Reason, and (b) provided the Company with an opportunity to cure the same within 30
days after the receipt of such notice.
8.

Parachute Payments.

(a) Notwithstanding any other provisions of this Agreement or any Company equity plan or agreement, in the event that any
payment or benefit by the Company or otherwise to or for the benefit of Executive, whether paid or payable or distributed or
distributable pursuant to the terms of this Agreement or otherwise (all such payments and benefits, including the payments and benefits
under Section 4(b) and Section 4(c) hereof, being hereinafter referred to as the “Total Payments”), would be subject (in whole or in
part) to the excise tax imposed by Section 4999 of the Code (the “Excise Tax”), then the Total Payments shall be reduced (in the order
provided in Section 8(b)) to the minimum extent necessary to avoid the imposition of the Excise Tax on the Total Payments, but only if
(i) the net amount of such Total Payments, as so reduced (and after subtracting the net amount of federal, state and local income and
employment taxes on such reduced Total Payments and after taking into account the phase out of itemized deductions and personal
exemptions attributable to such reduced Total Payments), is greater than or equal to (ii) the net amount of such Total Payments without
such reduction (but after subtracting the net amount of federal, state and local income and employment taxes on such Total Payments
and the amount of the Excise Tax to which Executive would be subject in respect of such unreduced Total Payments and after taking
into account the phase out of itemized deductions and personal exemptions attributable to such unreduced Total Payments).
(b) The Total Payments shall be reduced in the following order: (i) reduction on a pro-rata basis of any cash severance
payments that are exempt from Section 409A of the Code (“Section 409A”), (ii) reduction on a pro-rata basis of any non-cash
severance payments or benefits that are exempt from Section 409A, (iii) reduction on a pro-rata basis of any other payments or benefits
that are exempt from Section 409A, and (iv) reduction of any payments or benefits otherwise payable to Executive on a pro-rata basis
or such other manner that complies with Section 409A; provided, in case of clauses (ii), (iii) and
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(iv), that reduction of any payments attributable to the acceleration of vesting of Company equity awards shall be first applied to
Company equity awards that would otherwise vest last in time.
(c) The Company will select an accounting firm or consulting group with experience in performing calculations regarding the
applicability of Section 280G of the Code and the Excise Tax (the “Independent Advisors”) to make determinations regarding the
application of this Section 8. For purposes of such determinations, no portion of the Total Payments shall be taken into account which,
in the opinion of the Independent Advisors, (i) does not constitute a “parachute payment” within the meaning of Section 280G(b)(2) of
the Code (including by reason of Section 280G(b)(4)(A) of the Code) or (ii) constitutes reasonable compensation for services actually
rendered, within the meaning of Section 280G(b)(4)(B) of the Code, in excess of the “base amount” (as defined in Section 280G(b)(3)
of the Code) allocable to such reasonable compensation. The costs of obtaining such determination and all related fees and expenses
(including related fees and expenses incurred in any later audit) shall be borne by the Company.
(d) If Executive incurs legal fees or other expenses (including expert witness and accounting fees) in an effort to determine the
applicability of this Section 8 or establish entitlement to or obtain any portion of the Total Payments that have been reduced under this
Section 8 (collectively, “Legal and Other Expenses”), Executive shall be entitled to payment of or reimbursement for such Legal and
Other Expenses in accordance with this Section 8(d). Subject to Sections 9(l)(iv) and 9(m) and the other provisions of this Section 8, the
Company will reimburse all Legal and Other Expenses on a monthly basis reasonably promptly after presentation of Executive’s written
request for reimbursement accompanied by evidence reasonably acceptable to the Company that such Legal and Other Expenses were
incurred. If the Company establishes before a court of competent jurisdiction that Executive had no reasonable basis for a claim made
by Executive hereunder, or acted in bad faith, no further payment of or reimbursement for Legal and Other Expenses shall be due to
Executive in respect of such claim, and Executive shall refund any amounts previously paid or reimbursed hereunder with respect to
such claim.
(e) In the event it is later determined that to implement the objective and intent of this Section 8, (i) a greater reduction in the
Total Payments should have been made, the excess amount shall be returned promptly by Executive to the Company or (ii) a lesser
reduction in the Total Payments should have been made, the excess amount shall be paid or provided promptly by the Company to
Executive, except to the extent the Company reasonably determines would result in imposition of an excise tax under Section 409A.
9.

Miscellaneous Provisions.

(a) Governing Law. This Agreement shall be governed, construed, interpreted and enforced in accordance with its express
terms, and otherwise in accordance with the substantive laws of the Commonwealth of Massachusetts without reference to the principles
of conflicts of law of the Commonwealth of Massachusetts or any other jurisdiction that would result in application of the laws of a
jurisdiction other than the Commonwealth of Massachusetts, and where applicable, the laws of the United States.
(b) Validity. The invalidity or unenforceability of any provision or provisions of this Agreement shall not affect the validity or
enforceability of any other provision of this Agreement, which shall remain in full force and effect.
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(c) Notices. Any notice, request, claim, demand, document and other communication hereunder to any Party shall be effective
upon receipt (or refusal of receipt) and shall be in writing and delivered personally or sent by facsimile or certified or registered mail,
postage prepaid, as follows:
(i)

If to the Company, to the General Counsel of the Company at the Company’s headquarters,

(ii)

If to Executive, to the last address that the Company has in its personnel records for Executive, or

(iii)

at any other address as any Party shall have specified by notice in writing to the other Party.

(d) Counterparts. This Agreement may be executed in several counterparts, each of which shall be deemed to be an original,
but all of which together will constitute one and the same Agreement. Signatures delivered by facsimile or PDF shall be deemed
effective for all purposes.
(e) Entire Agreement. The terms of this Agreement, the Restrictive Covenant Agreement incorporated herein by reference as
set forth in Section 5, and the Indemnification Agreement (defined below) are intended by the Parties to be the final expression of their
agreement with respect to the subject matter hereof and supersede all prior understandings and agreements, whether written or oral,
including without limitation any prior employment agreement or offer letter between Executive and the Company. The Parties further
intend that this Agreement shall constitute the complete and exclusive statement of their terms and that no extrinsic evidence
whatsoever may be introduced in any judicial, administrative, or other legal proceeding to vary the terms of this Agreement.
(f) Indemnification. The Parties acknowledge that they have or will enter into an Indemnification Agreement in substantially
the form attached as Exhibit C hereto.
(g) Amendments; Waivers. This Agreement may not be modified, amended, or terminated except by an instrument in writing,
signed by Executive and a duly authorized officer of Company. By an instrument in writing similarly executed, Executive or a duly
authorized officer of the Company may waive compliance by the other Party with any specifically identified provision of this
Agreement that such other Party was or is obligated to comply with or perform; provided, however, that such waiver shall not operate
as a waiver of, or estoppel with respect to, any other or subsequent failure. No failure to exercise and no delay in exercising any right,
remedy, or power hereunder preclude any other or further exercise of any other right, remedy, or power provided herein or by law or in
equity.
(h) No Inconsistent Actions. The Parties hereto shall not voluntarily undertake or fail to undertake any action or course of
action inconsistent with the provisions or essential intent of this Agreement. Furthermore, it is the intent of the Parties hereto to act in a
fair and reasonable manner with respect to the interpretation and application of the provisions of this Agreement.
(i) Construction. This Agreement shall be deemed drafted equally by both the Parties. Its language shall be construed as a
whole and according to its fair meaning. Any presumption or principle that the language is to be construed against any Party shall not
apply. The headings in this Agreement are only for convenience and are not intended to affect construction or interpretation. Any
references to paragraphs, subparagraphs, sections or subsections are to those parts of this Agreement, unless the context clearly
indicates to the contrary. Also, unless the context clearly indicates to the contrary, (i) the plural includes the singular and the singular
includes the plural; (ii) “and” and “or” are each used both

10

conjunctively and disjunctively; (iii) “any,” “all,” “each,” or “every” means “any and all,” and “each and every”; (iv) “includes” and
“including” are each “without limitation”; (v) “herein,” “hereof,” “hereunder” and other similar compounds of the word “here” refer to
the entire Agreement and not to any particular paragraph, subparagraph, section or subsection; and (vi) all pronouns and any variations
thereof shall be deemed to refer to the masculine, feminine, neuter, singular or plural as the identity of the entities or persons referred to
may require.
(j) Enforcement. If any provision of this Agreement is held to be illegal, invalid or unenforceable under present or future laws
effective during the Term, such provision shall be fully severable; this Agreement shall be construed and enforced as if such illegal,
invalid or unenforceable provision had never comprised a portion of this Agreement; and the remaining provisions of this Agreement
shall remain in full force and effect and shall not be affected by the illegal, invalid or unenforceable provision or by its severance from
this Agreement. Furthermore, in lieu of such illegal, invalid or unenforceable provision there shall be added automatically as part of this
Agreement a provision as similar in terms to such illegal, invalid or unenforceable provision as may be possible and be legal, valid and
enforceable.
(k)
Withholding. The Company shall be entitled to withhold from any amounts payable under this Agreement any
federal, state, local or foreign withholding or other taxes or charges which the Company is required to withhold. The Company shall be
entitled to rely on an opinion of counsel if any questions as to the amount or requirement of withholding shall arise.
(l)

Section 409A.

(i)
General. The intent of the Parties is that the payments and benefits under this Agreement comply with or be exempt
from Section 409A and, accordingly, to the maximum extent permitted, this Agreement shall be interpreted to be in compliance
therewith.
(ii)
Separation from Service. For purposes of any compensation or benefits payable to Executive under this Agreement,
all references to “termination of employment” and correlative phrases shall be construed to require a “separation from service” (as
defined in Section 1.409A-1(h) of the Treasury regulations after giving effect to the presumptions contained therein) (a “Separation
from Service”).

(iii)
Specified Employee. Notwithstanding anything in this Agreement to the contrary, if Executive is deemed by the
Company at the time of Executive’s Separation from Service to be a “specified employee” for purposes of Section 409A, to the
extent delayed commencement of any portion of the benefits to which Executive is entitled under this Agreement is required in
order to avoid a prohibited distribution under Section 409A, such portion of Executive’s benefits shall not be provided to Executive
prior to the earlier of (i) the expiration of the six-month period measured from the date of Executive’s Separation from Service with
the Company or (ii) the date of Executive’s death. Upon the first business day following the expiration of the applicable Section
409A period, all payments deferred pursuant to the preceding sentence shall be paid in a lump sum to Executive (or Executive’s
estate or beneficiaries), and any remaining payments due to Executive under this Agreement shall be paid as otherwise provided
herein.
(iv)
Expense Reimbursements. To the extent that any reimbursements under this Agreement are subject to Section 409A,
any such reimbursements payable to Executive shall be paid to Executive no later than December 31 of the year following the year
in which the expense was incurred, the amount of expenses reimbursed in one year shall not affect the amount eligible for
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reimbursement in any subsequent year, other than medical expenses referred to in Section 105(b) of the Code, and Executive’s right
to reimbursement under this Agreement will not be subject to liquidation or exchange for another benefit.
(v)
Installments. Executive’s right to receive any installment payments under this Agreement, including without
limitation any continuation salary payments that are payable on Company payroll dates, shall be treated as a right to receive a series
of separate payments and, accordingly, each such installment payment shall at all times be considered a separate and distinct
payment as permitted under Section 409A. Except as otherwise permitted under Section 409A, no payment hereunder shall be
accelerated or deferred unless such acceleration or deferral would not result in additional tax or interest pursuant to Section 409A.
Notwithstanding anything to the contrary contained herein, if the period to consider, return and not revoke the Release crosses two
calendar years, any payments or benefits described in Section 4(b) will be paid in the later calendar year.
(m) Attorneys’ Fees. In the event that either Party prevails in a dispute with the other Party concerning the rights and
obligations hereunder, the non-prevailing Party shall pay the prevailing Party’s reasonable attorneys’ fees and costs.

10.

Executive Acknowledgement.

Executive acknowledges that Executive has read and understands this Agreement, is fully aware of its legal effect, has not acted
in reliance upon any representations or promises made by the Company other than those contained in writing herein, and has entered
into this Agreement freely based on Executive’s own judgment.

[Signature Page Follows]
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed as a sealed instrument under the laws of the
Commonwealth of Massachusetts as of the Effective Date.

SELECTA BIOSCIENCES, INC.
By_________________________________________
Name: Werner Cautreels, Ph.D.
Title: President and Chief Executive Officer

EXECUTIVE
_______________________________________
John Leaman

[Signature Page to Employment Agreement]

EXHIBIT A

Separation Agreement and Release
This Separation Agreement and Release (“Agreement”) is made by and between John Leaman (“Executive”) and Selecta
Biosciences, Inc. (the “Company”) (collectively referred to as the “Parties” or individually referred to as a “Party”). Capitalized terms
used but not defined in this Agreement shall have the meanings set forth in the Employment Agreement (as defined below).
WHEREAS, the Parties have previously entered into that certain Employment Agreement, dated as of October 26, 2017 (the
“Employment Agreement”); and
WHEREAS, in connection with Executive’s termination of employment with the Company or a subsidiary or affiliate of the
Company effective ________, 20__, the Parties wish to resolve any and all disputes, claims, complaints, grievances, charges, actions,
petitions, and demands that Executive may have against the Company and any of the Releasees as defined below, including, but not
limited to, any and all claims arising out of or in any way related to Executive’s employment with or separation from the Company or
its subsidiaries or affiliates but, for the avoidance of doubt, nothing herein will be deemed to release any rights or remedies in
connection with Executive’s ownership of vested equity securities of the Company, vested benefits or Executive’s right to defense or
indemnification by the Company or any of its affiliates pursuant to contract or applicable law (collectively, the “Retained Claims”). The
Company agrees not to contest Executive’s application for unemployment benefits; provided that nothing herein shall prohibit the
Company from responding truthfully to requests for information from, or require the Company to make any false or misleading
statements to, any governmental authority.
NOW, THEREFORE, in consideration of the severance payments and benefits described in Section 4 of the Employment
Agreement, which, pursuant to the Employment Agreement, are conditioned on Executive’s execution and non-revocation of this
Agreement, and in consideration of the mutual promises made herein, the Company and Executive hereby agree as follows:
1. Severance Payments; Salary and Benefits. The Company agrees to provide Executive with the severance payments and
benefits described in Section 4(b) [and Section 4(c)] of the Employment Agreement, payable at the times set forth in, and subject to the
terms and conditions of, the Employment Agreement. In addition, to the extent not already paid, and subject to the terms and conditions
of the Employment Agreement, the Company shall pay or provide to Executive all other payments or benefits described in Section 3(c)
of the Employment Agreement, subject to and in accordance with the terms thereof.
2. Release of Claims. Executive agrees that, other than with respect to the Retained Claims, the foregoing consideration
represents settlement in full of all outstanding obligations owed to Executive by the Company, any of its direct or indirect subsidiaries
and affiliates, and any of their current and former officers, directors, equity holders, managers, employees, agents, investors, attorneys,
shareholders, administrators, affiliates, benefit plans, plan administrators, insurers, trustees, divisions, and subsidiaries and predecessor
and successor corporations and assigns (collectively, the “Releasees”). Executive, on Executive’s own behalf and on behalf of any of
Executive’s affiliated companies or entities and any of their respective heirs, family members, executors, agents, and assigns, other than
with respect to the Retained Claims, hereby and forever releases the Releasees from any matters of any kind, whether presently known
or unknown, suspected or unsuspected, that Executive may possess against any of the Releases arising from any omissions, acts, facts,
or damages that have occurred up until and including the Effective Date of this Agreement (as defined in Section 7 below), including,
without limitation:

(a) any and all claims relating to or arising from Executive’s employment or service relationship with the Company or
any of its direct or indirect subsidiaries or affiliates and the termination of that relationship;
(b) any and all claims relating to, or arising from, Executive’s right to purchase, or actual purchase of any shares of
stock or other equity interests of the Company or any of its affiliates, including, without limitation, any claims for fraud,
misrepresentation, breach of fiduciary duty, breach of duty under applicable state corporate law, and securities fraud under any state or
federal law;
(c) any and all claims for wrongful discharge of employment; termination in violation of public policy; discrimination;
harassment; retaliation; breach of contract, both express and implied; breach of covenant of good faith and fair dealing, both express
and implied; promissory estoppel; negligent or intentional infliction of emotional distress; fraud; negligent or intentional
misrepresentation; negligent or intentional interference with contract or prospective economic advantage; unfair business practices;
defamation; libel; slander; negligence; personal injury; assault; battery; invasion of privacy; false imprisonment; conversion; and
disability benefits;
(d) any and all claims for violation of any federal, state, or municipal statute, including, but not limited to, Title VII of
the Civil Rights Act of 1964; the Civil Rights Act of 1991; the Rehabilitation Act of 1973; the Americans with Disabilities Act of 1990;
the Equal Pay Act; the Fair Credit Reporting Act; the Age Discrimination in Employment Act of 1967; the Older Workers Benefit
Protection Act; the Employee Retirement Income Security Act of 1974; the Worker Adjustment and Retraining Notification Act; the
Family and Medical Leave Act; and the Sarbanes-Oxley Act of 2002;
(e) any and all claims for violation of the federal or any state constitution;
(f)

any and all claims arising out of any other laws and regulations relating to employment or employment

discrimination;
(g) any claim for any loss, cost, damage, or expense arising out of any dispute over the non-withholding or other tax
treatment of any of the proceeds received by Executive as a result of this Agreement;
(h) any and all claims arising out of the wage and hour and wage payments laws and regulations of the state or states in
which Executive has provided service to the Company or any of its affiliates; and
(h) any and all claims for attorneys’ fees and costs.
Executive agrees that the release set forth in this section shall be and remain in effect in all respects as a complete general release as to
the matters released. This release does not release claims that cannot be released as a matter of law, including, but not limited to,
Executive’s right to report possible violations of federal law or regulation to any governmental agency or entity in accordance with the
provisions of and rules promulgated under Section 21F of the Securities Exchange Act of 1934 or Section 806 of the Sarbanes-Oxley
Act of 2002, or any other whistleblower protection provisions of state or federal law or regulation, Executive’s right to file a charge
with or participate in a charge, investigation or proceeding by the Equal Employment Opportunity Commission, or any other local,
state, or federal administrative body or government agency that is authorized to enforce or administer laws related to employment,
against the Company (with the understanding that Executive’s release of claims herein bars Executive from recovering monetary or
other individual relief from the Company or any Releasee in connection with any
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charge, investigation or proceeding, or any related complaint or lawsuit, filed by Executive or by anyone else on Executive’s behalf
before the federal Equal Employment Opportunity Commission or a comparable state or local agency), claims for unemployment
compensation or any state disability insurance benefits pursuant to the terms of applicable state law, claims to continued participation in
certain of the Company’s group benefit plans pursuant to the terms and conditions of COBRA, claims to any benefit entitlements vested
as the date of separation of Executive’s employment, pursuant to written terms of any employee benefit plan of the Company or its
affiliates and Executive’s right under applicable law and any Retained Claims. This release further does not release claims for breach of
Section 3(c), Section 4(b) or Section 4(c) of the Employment Agreement arising after the Effective Date.
3. Acknowledgment of Waiver of Claims under ADEA. Executive understands and acknowledges that Executive is waiving
and releasing any rights Executive may have under the Age Discrimination in Employment Act of 1967 (“ADEA”), and that this waiver
and release is knowing and voluntary. Executive understands and agrees that this waiver and release does not apply to any rights or
claims that may arise under the ADEA after the date Executive executes this Agreement. Executive understands and acknowledges that
the consideration given for this waiver and release is in addition to anything of value to which Executive was already entitled.
Executive further understands and acknowledges that Executive is hereby advised by this writing that: (a) Executive should consult
with an attorney prior to executing this Agreement; (b) Executive has [21/45] NTD: To be determined by the Company at the time of
separation. days within which to consider this Agreement; (c) Executive has 7 days following Executive’s execution of this Agreement
to revoke this Agreement pursuant to written notice to the General Counsel of the Company; (d) this Agreement shall not be effective
until after the revocation period has expired; and (e) nothing in this Agreement prevents or precludes Executive from challenging or
seeking a determination in good faith of the validity of this waiver under the ADEA, nor does it impose any condition precedent,
penalties, or costs for doing so, unless specifically authorized by federal law. In the event Executive signs this Agreement and returns it
to the Company in less than the [21/45] day period identified above, Executive hereby acknowledges that Executive has freely and
voluntarily chosen to waive the time period allotted for considering this Agreement.
4. Severability. In the event that any provision or any portion of any provision hereof or any surviving agreement made a part
hereof becomes or is declared by a court of competent jurisdiction or arbitrator to be illegal, unenforceable, or void, this Agreement
shall continue in full force and effect without said provision or portion of provision.
5. No Oral Modification. This Agreement may only be amended in a writing signed by Executive and a duly authorized officer
of the Company.
6. Governing Law. This Agreement shall be subject to the provisions of Sections 9(a) and 9(c) of the Employment Agreement.
7. Effective Date. If Executive has attained or is over the age of 40 as of the date of Executive’s termination of employment,
then each Party has seven days after that Party signs this Agreement to revoke it and this Agreement will become effective on the eighth
day after Executive signed this Agreement, so long as it has been signed by the Parties and has not been revoked by either Party before
that date (the “Effective Date”). If Executive has not attained the age of 40 as of the date of Executive’s termination of employment,
then the “Effective Date” shall be the date on which Executive signs this Agreement.
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NTD: To be determined by the Company at the time of separation.
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8. Voluntary Execution of Agreement. Executive understands and agrees that Executive executed this Agreement voluntarily,
without any duress or undue influence on the part or behalf of the Company or any third party, with the full intent of releasing all of
Executive’s claims against the Company and any of the other Releasees. Executive acknowledges that: (a) Executive has read this
Agreement; (b) Executive has not relied upon any representations or statements made by the Company that are not specifically set forth
in this Agreement; (c) Executive has been represented in the preparation, negotiation, and execution of this Agreement by legal counsel
of Executive’s own choice or has elected not to retain legal counsel; (d) Executive understands the terms and consequences of this
Agreement and of the releases it contains; and (e) Executive is fully aware of the legal and binding effect of this Agreement.
IN WITNESS WHEREOF, the Parties have executed this Agreement on the respective dates set forth below.
EXECUTIVE

Dated:
John Leaman
SELECTA BIOSCIENCES, INC.

Dated:

By:
Name:
Title:
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EXHIBIT B

Employee Nondisclosure, Noncompetition and Assignment of Intellectual Property Agreement
[attached]

EXHIBIT C

Form of Indemnification Agreement
[attached]

Selecta Biosciences Announces Important Additions to Senior Leadership Team
•

Dr. John Leaman Named Chief Financial Officer and Head of Corporate Strategy

•

Stephen Smolinski Appointed Chief Commercial Officer

Watertown, Mass., October 26, 2017 - Selecta Biosciences, Inc. (NASDAQ: SELB), a clinical-stage biopharmaceutical company
focused on unlocking the full potential of biologic therapies by avoiding unwanted immune responses, today announced two additions
to its management team with the appointment of John Leaman, M.D., as the company’s new Chief Financial Officer and Head of
Corporate Strategy, and the addition of Stephen Smolinski to the newly created role of Chief Commercial Officer.
“Selecta is advancing its first product candidate toward a pivotal Phase 3 program, has several others in development and sees much
broader potential for its anti-drug antibody mitigation technology platform,” said Dr. Cautreels. “Now is an opportune time to add John
and Stephen to Selecta’s leadership team. In addition to his medical background, John brings to us more than 15 years of financial,
operational and strategic experience within the life sciences field. Stephen, meanwhile, adds tremendous commercial expertise and an
intimate knowledge of the immunology and rheumatology spaces. We expect that they will be instrumental contributors to Selecta’s
continued growth and progress.”
Dr. Leaman most recently served as Head of Corporate Development at InfaCare Pharmaceutical Corp., a specialty pharmaceutical
company that was recently acquired by Mallinckrodt plc. Prior to this, he was Chief Financial Officer of Medgenics, Inc., a publicly
traded biotechnology company. He also previously held senior roles at Shire plc and Devon Park Bioventures, a venture capital fund
targeting investments in therapeutics companies. Dr. Leaman brings to Selecta extensive licensing, merger and acquisition experience
and began his career serving a range of life sciences companies as an Associate Principal at McKinsey & Company. He received an
M.D. from the Perelman School of Medicine at the University of Pennsylvania, an M.B.A. from the Wharton School at the University of
Pennsylvania, a B.A. in psychology, philosophy and physiology from Oriel College, University of Oxford while completing a Rhodes
Scholarship, and a B.S. in biology from Elizabethtown College.
Dr. Leaman assumes the CFO role from David Siewers, who is retiring and plans to remain as a consultant to the company. “On behalf
of the management team and Board of Directors, I would like to thank David for his tireless commitment and invaluable contributions
to Selecta. We look forward to benefitting from his continued involvement and guidance,” said Dr. Cautreels.
Mr. Smolinski will lead the development of commercial plans for Selecta’s product candidates, with an initial focus on SEL-212 for the
treatment of chronic severe gout. Most recently, he served as Vice President and Head of Sanofi/Genzyme’s North American
Rheumatology Business Unit, where he led the development of commercialization plans for the rheumatoid arthritis medicine
KEVZARA®. Prior to this, he served as Group Vice President of Immunology & Inflammation, Global Strategic Unit at Sanofi. Mr.
Smolinski previously held senior commercial roles at Roche-Genentech, Bristol-Myers Squibb, Johnson

& Johnson and Savient Pharmaceuticals, Inc. He earned a B.S. in health care administration from Oregon State University.
About Selecta Biosciences, Inc.
Selecta Biosciences, Inc. is a clinical-stage biopharmaceutical company that is focused on unlocking the full potential of biologic
therapies by avoiding unwanted immune responses. Selecta plans to combine its tolerogenic Synthetic Vaccine Particles (SVP™) with a
range of biologics for rare and serious diseases that require new treatment options. The company’s current proprietary pipeline includes
SVP-enabled enzyme, oncology and gene therapies. SEL-212, the company’s lead candidate in Phase 2, is being developed to treat
severe gout patients and resolve their debilitating symptoms, including flares and gouty arthritis. Selecta’s oncology candidate, SEL403, leverages a potent recombinant immunotoxin (LMB-100) that is in a Phase 1 program targeting pancreatic cancer and
mesothelioma. Its two proprietary gene therapy product candidates, SEL-302 and SEL-313, are being developed for rare inborn errors
of metabolism and have the potential to enable repeat administration. The use of SVP is also being explored in the development of
vaccines and treatments for allergies and autoimmune diseases. Selecta is based in Watertown, Massachusetts. For more information,
please visit http://selectabio.com and follow @SelectaBio on Twitter.
Forward-Looking Statements
Any statements in this press release about the future expectations, plans and prospects of Selecta Biosciences, Inc. (“the company”),
including without limitation, expectations regarding the potential of Selecta’s anti-drug antibody mitigation technology platform, the
company’s ability to unlock the full potential of biologic therapies, the company’s plan to apply its SVP platform to a range of biologics
for rare and serious diseases, the potential of SEL-212 to treat severe gout patients and resolve their debilitating symptoms, whether
SEL-212 is being advanced to a Phase 3 clinical trial, the potential of the company’s two gene therapy product candidates to enable
repeat administration, the potential treatment applications for products utilizing the SVP platform in areas such as gene therapy,
oncology, allergies, autoimmune diseases and vaccines, statements regarding the expected contributions of employees, the company’s
product candidate pipeline and other statements containing the words “anticipate,” “believe,” “continue,” “could,” “estimate,”
“expect,” “hypothesize,” “intend,” “may,” “plan,” “potential,” “predict,” “project,” “should,” “target,” “would,” and similar
expressions, constitute forward-looking statements within the meaning of The Private Securities Litigation Reform Act of 1995. Actual
results may differ materially from those indicated by such forward-looking statements as a result of various important factors,
including, but not limited to, the following: the uncertainties inherent in the initiation, completion and cost of clinical trials including
their uncertain outcomes, the unproven approach of the company’s SVP technology, undesirable side effects of the company’s product
candidates, its reliance on third parties to manufacture its product candidates and to conduct its clinical trials, the company’s inability
to maintain its existing or future collaborations, licenses or contractual relationships, its inability to protect its proprietary technology
and intellectual property, potential delays in regulatory approvals, the availability of funding sufficient for its foreseeable and
unforeseeable operating expenses and capital expenditure requirements, substantial fluctuation in the price of its common stock, a
significant portion of the company’s total outstanding shares have recently become eligible to be sold into the market, and other
important factors discussed in the “Risk Factors” section of the company’s Quarterly Report on Form 10-Q filed with the Securities and
Exchange Commission, or SEC, on August 11, 2017, and in other filings that the company makes with the SEC. In addition, any
forward-looking statements included in this press release represent the company’s views only as of the date of its publication and
should not be relied upon as representing its views as of any subsequent date. The company specifically disclaims any obligation to
update any forward-looking statements included in this press release.

Contact Information:
Jason Fredette
Selecta Biosciences, Inc.
617-231-8078
jfredette@selectabio.com

